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In the contextof
sustainabledevelopment /
andthe digital age :
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The digital Age transitionalLM

Affects our lives how we produce, consumesommunicate and work.

GLOBALISED
KNOWLEDGE

SOCIETY

AUTOMATION
DIGITALISATION

THE INTERNBEFTHINGS CHANGING

PERSPECTIVES

ON

ROBOTISATION AND NATURE

OF WORK
TRANSITIONAL

. WY ARTIFICIAL INTELLIGEN LABOUR

MARKETS
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Sustainability on transitional labour markets?

Well - functioning labour  markets,
supported by PES, are an essential driver
for sustainable growth  and for maintaining

social welfare support systems.

Changing role and mission of PES needed
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New PE%ole

Transitional labour markets changehe role and mission of PES

A PES serving a broader PES customer agenda
A PES transforming to public career guidance agencies
A Competencebased approacheffective (pre) matching system
A Equipping customers with 21st century skills
1. Adapt the PES business model I
becoming netflix or amazon of the labour market
2. Switch to adigital first approach

3. Co- design and co- creation as business rule
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Advanced analytics widening the jok P2 =
offer horizon

Vind een job Jobsuggesties = Bewaarde vacatures en sollicitaties 191

Suggesties van werkgevers en bemiddelaars

Logistiek verantwoordelijke bouwbedrijf

NOVA Engineering in Hasselt

Monteur traprenovatie - Timmerman - Houtbewerker

Compass group 'n Regio Mechelen

Sy
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Commercieel bediende binnendienst met kennis van hout Arief en cv gestuurd ~

McFlemming Recrultment in Kortrijk

v Meer resultaten weergeven

Suggesties op basis van je profiel en klikgedrag

Logistiek verantwoordelijke bouwbedrijf

NOVA Engineering in Hasselt

Monteur traprenovatie - Timmerman - Houtbewerker

Compass group 'n Regio Mechelen
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Commercieel bediende binnendienst met kennis van hout m

McFlemming Recruitment in Kortrijk

Poederlakker waind

McFlemming Recruitment in Kortrijk
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Commercieel bediende binnendienst met kennis van hout

McFlemming Recruitment in Kortrijk
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Public sector Private sector

Health Document
Population = Vehicle record M Documents
Register

Estonian

Insurance 3 Energy Banks
Register

Register managements repository
systems
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Governmental Portal - Your Estonia
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Enterpriser viev Public servant view

Certification
User interfaces X-Road Center Center

http://estonianworld.com/technology/estonia -export -data -exchange -layer -x-road -finland/
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Jobseekersanfind pam(e'r:,);toa
employersthat are y

likelyto recruit Q

them in the near

future.
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N'envoyez plus vos CV au hasard

Trier par ] )
pa Assistanat commercial

@ Tri optimisé a
QO Distance

Paris (75000)

Filtrer par
INFERENCE OPERATIONS - BOULOGNE-BILLANCOURT -

Secteur d'activité

Tous les secteurs ~ Etudes de marché et sondages Potentiel d'embauche
50 4 99 salariés FodAkodr (45
Distance
9.2 Km

@® Moins de 10 km

O Moins de 30 km
Plus d'infos + Enregistrer dans MEMO MEMO ? +
O Moins de 50 km . 9
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Network + Data + Code + Security + APIs
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Governance : i General:
. AOwnership

Shared Incentive
* Shared Rules of Conduct ATraceability

* Ledger: immutable
* Assets

* Transactions

* Smart Contracts

5 Specific

A Standardsanbe freely setby
different parties

AMappingsandclusterscanbe freely

Types determinedby everyparty
1. Private AR nsight

2. Consortium aplansig

3. Public

A CitizenP hasauthorizedcompany B to look into his CV.

A CompanyB hasendorsedskill C of standard S to citizen P
A X

A ill C ofstandardSmaps withskill D ofstandardT.
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PESeedto investin "sustainablé and"digital”

New technologieshelps PES to improve services and

create a more sustainable and inclusive labour markg



