


An increasein non-standard employment
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How and why do firms use 

non-standard employment?
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Important differencesacrosscountries

Select developingcountries Spain v. Norway
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Implications for workers



Steppingstone or trap?



Wagepenalties from temporary work
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Q. Do anyof your jobs takeout social securityfrom your
paycheck, or do youmakevoluntarycontributions to social 
security?



ADDRESSING DECENT WORK DEFICITS IN 
NON-STANDARD EMPLYOMENT


