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Canada is a Large Country with Varying Regional Labour
Market Conditions Calling for Different Types of Interventions
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Long - Term Unemployment: Canada Fares Well
Relative to Other G-7 Countries
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Canadabdés Coll aborative

Canada is a Federal System of
Shared Responsibility

A Provinces and Territories are responsible for
design and delivery of the majority of public
employment & training programs and services
for employed and underemployed workers

A Collaborative system in place of over $3 billion
CAD transferred annually to Provinces and
Territories from the Federal government

Recently mOdem?Zed suite of transfer A Targeting specific groups such as people with
programs to provide a broader reach disabilities, Indigenous people, and youth.

and support  upskilling

A Build a more resilient, adaptable, and
inclusive workforce

A More Canadians sustainably employed
with better jobs and increased earnings

A Employers have the skilled workforce
they require to succeed in a changing
economy
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Forging New Foundations: Evolving Labour Market

The Canadian labour market is rapidly evolving due to global
integration, an aging population and rapid advances in technology
and automation.
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Impact: Types of Skills Required

A Innovation driving
need for higher
skills and new
competencies

A E.g., digitalization
and automation
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Impact: Types of Jobs Available

A Impact of
automation on low -
skilled professions

A Need for
transferable skills in
order to be
adaptable to change
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Canada has a robust system in place, but it needs to continue
to evolve to meet changing requirements of jobs/skills
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Training

Leverage
Emerging
Opportunities

Acquiring
New & Higher
Skills

Promote
Lifelong &
Experiential

Learning




Looking Forward: Future actions, leveraging new
partnerships and testing innovative approaches

Key areas of focus to ensure Canadians are ready for the future:
A Ensuring that no one is left behind in the new economy;
A Supporting a culture of lifelong learning and skills resiliency;
A Ensuring Canadians are supported through job and life transitions;

A Setting the foundation for good quality jobs.
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Ensuring that no one is left behind
In the new economy

A Preparing youth and new entrants with the skills for the future and ensuring
they have related work opportunities

A Investing in strong foundational and highly -valued skills for those already in
the labour market (adult upskilling)

A Providing tailored supports for disadvantaged populations (e.g., Indigenous,
newcomers, vulnerable youth )
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