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Why PES for crogsorder intermediation

Rolesandresponsibilitiesof PES in crossorder intermediation

Partnerships

Deploymentof PES for international placement

Evaltuation/monitoring ofrecruiters
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Assespresentand
future needsin terms
of skills vocational
training and
education

Fightagainst
irregular
migration

recruitment

Preventexploitation
and Promotefair

Contributeto the
reductionof costsof
migration

labour mobility
agreements

(exclusive
competence)

Implementation of
intergovernmental

»I
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TRAVAIL DECENT
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Global Compact
rox Migration
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Provide accurate and
timely information at all
stages of migration

Regular migration options

wProceduresformalities/ receiving
country

wJointdatabasefnline platforms (BIA)

Enhance availability anc
flexibility of pathways for
regular migration

WDevelop

bilateral regional multilateral labour
mobility agreements

uDevelop flexible, rightbased labour
mobility schemes (including
temporary/seasonal/circular, etc.
programmes)

i)

Facilitate fair and ethical
recruitment and safeguarg
conditions that ensure
decent work

wReview existing recruitment
mechanisms to guarantee that they
are fair andethical

wimprove regulations on public and
private recruitment agencies, in order
to align them with international
guidelines and best practices

wEstablish partnerships with all releva
stakeholders
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Cooperate in facilitating
safe and dignified return
and readmission, as well
as sustainable
reintegration

Facilitate the sustainable reintegration
of returning migrantX Xy providing
them equal acces¥ Xemployment
opportunities and decent wok X X ®
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Rolesand responsibilities
of PES In crosisorder

Principes généraux

et directives opérationnelles - d . .
concernant le recrutement équitabl I n te rm e I a.tl O n
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Marketresearch

Contactwith employers

Participation in jolairs

Implementationof
intergovernmentalAgreemens

JobBoards social network
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Offer

management

Validationof the job
offer

Publication of the job

offer A

Selectiorprocess

LI | OSYSyY
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Accompaniment

[ Professional/migration

projectformulation

Jobsearchassistancé—

Coaching

Interview/competitive

examinationpreparation
Post placement/ A
consolidation followup




Ensuringandfair recruitmentprocess .
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Marketresearch

Principes généraux ‘

et directives opérationnelles

concernant le recrutement équitable Offer :
management Accompaniment
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Fairrecruitment: what isit? RSt seeir

Job Information : Work Return to
: : o Selection Transport -
advertisement dissemination placement country of origin

Respect, protecandfulfil internationally recognizeilumanrights

Respondo established labour marketeeds

Legislationfpolicies on employment and recruitment should apiaiyall workers, labour recruiters aneimployers

Takeinto account policies and practices thaomote efficiency, transparency and protection favorkers

The terms and condition®8 ¥ | ¢ 2 NJ SN A& & gpekifiddh ahagpibpriatéyeritiablékand easily understandablemanner, and

preferably through writtercontracts

Respecthe applicable national laws, regulations, employment contracts and applicable collective agreements of couatiggs/transit/destination
Norecruitment fees or related costshould be charged to, or otherwise borne by, workerfobseekers

Accesgo free, comprehensive and accurate informatigegarding their rights and the conditions of their recruitment @amdployment

Freeto terminate their employmentand, in the case of migrant workets,return to their country

WorkerQ ARSYyGAG& R20dzySyda IyR O2y (N} OGa aKz2dZ R y24 0S O2yFAaol G§SRZ
Accesgo free or affordable grievancand other dispute resolution mechanisms in cases of alleged abuse of their rights in the recruitment process

mém
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A Respectumanrights
. publicemploymentserviceshould respect human rights their recruitmentprocesses wherever they operate

a. undertake dudiligenceé (identify, prevent, mitigate, and account for how it addresses the adverse human rights impacts of its ogn

activities or which may be directly linked to its operations, products or services by its business relatignships
.. have in place a procedure for evaluating other parties involved in the recruitprenesss

o.. respect internationally recognized human rights in particular the right to freedom of association and collective bargathing
preventionand eliminationof forced labouK ® ®

oX PES shouldot retaliate against or blacklist workers, in particular those who report recruitment abuses or fraudulent
recruitment practiceX grovide special protections favhistle-blowersxé

A No recruitment fees or related costs
G.PESshoul®2 YYdzy AOF 1S GKA& LIRtAOE X G2 Fftf LINEaLISOI AXas shoyldR

not engage workers through agencies and other labour recruiters known to charge recruitment fees or related costs teéworkers

A Shouldnot retain passports, contracts or other identity documents of workers

A NBaLISOG 62NJISNEQ O2VFARSYGALf Al#em YR Sy ad:

a. should not record, in files or registers, persodatawhich is notrequiredX This data should not be communicated to any third
party without the prior written approval of the workeér
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A Respecbilateral or multilateral migration agreements between the countries concerned
which promote humamights

A Takesteps to ensure that the conditions of work and living conditions into which workers| are

recruited are those that they have be@nomised
a.ensurethat workers are not deceived with respect to their working and liviogditionse

A Shouldnot retain passports, contracts or other identity documentsvoirkers

A SouldNBALISOGO 62Nl SNEQ O2yTARSVYIOALEfAGE YR
a. should not record, in files or registers, personal datdach is not require¥ This data should not be communicated to any third
party without the prior written approval of the worker

a. should ensure that migrant workers have a legally recognized employment relationship with an identifiable and legitimate
employer in the country where the work is performéd

~
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Partnerships
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Establisipartnerships

- Information
- Raisingawareness
- Due diligence

- Postplacement
follow-up

- Involvementin all the
stages of therocess

- Protection of
personaldata

Job Information
advertisement dissemination
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- Other public
employment or social
services in origin or
receiving countries

- Privateemployment
agencies

- Consulamattachés

- Other independent
bodies or NGOs

-Media
Work
placement

JUSTICE SOCIALE
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Return to
country of origin



SomeExamples
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Open todifferent PES experiences

Organisation
internationale
du Travail
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aire avancer la justice sociale
promouvoir le travail décen

Recherchez sur ilo.org Q

Page d'accueil A proposde'OIT OITinfo Evénements et réunions = Publications = Recherche Normesdutravail = Statistiques et données = Nous contacter

ration de ma
uvre >

Normes >

Thémes v

Accueil OIT > Thémes > Migration de main-d'ceuvre > Evénements et formations >
Visite d'une délégation de I'’ANETI (Tunisie) des services de placement ...

Préparation du lancement du Diagnostic des processus de placement & l'international de PANETI
Visite d’une délégation de 'ANETI (Tunisie) des

services de placement & l'international de Péle
emploi France (département PACA)

Programme de migration
équitable >

Principaux domaines d’action »

Actualités, articles et
déclarations >

Cette mission de visite d’'une délégation tunisienne de 'agence nationale pour 'emploi et le travail
indépendant (ANETI) aux services de placement & l'international de Péle emploi de la région PACA en
France est organisée par le projet FAIR (Programme intégré de recrutement équitable) de I'OIT en
partenariat avec Péle emploi (France) ; le but est de s’ouvrir a d’autres expériences & 'occasion de la
nouvelle configuration des services de placement & l'international de Ple emploi France ainsi que la
digitalisation de son offre de service. Cette mission inclus 'organisation d’une réunion de cadrage &
Marseille pour le lancement du diagnostic des processus et outil web de placement & I'international de
PANETI

Projets > 1G]
Publications et documents >
Evénements et formations

Photos et vidéos >

Type: Evénement
Quand: 30 novembre - 1 décembre 2017
Ou: Marseille, France

Mohamed Belarbi (belarbi@ilo.org), Coordinateur national du
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projet FAIR en Tunisie/BIT; Alix Nasri (nasri@ilo.org) ,
FUNDAMENTALS/BIT; Gwenaél Prouteau (prouteau@ilo.org),
EMPLAB/BIT

Contact:



Ministore de la Formation Professionnelle @ Ministbre des Affaires Sociales
el de I'tmplol
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PES & media

Un recrutement équitable pour un emploi décent ?

mm Le nombre d'offres d'emploi fictives sollicitant des honoraires et autres frais aux
demandeurs d'emploi est en hausse.

Voici quelques conseils afin d'éviter détre victime de fraude et d'abus.

.. ' + Onvous offre un emploi sans vous demander de passer préalablement un
BEMOENIFPETunisig-Newspapen_a Presse entretien d'embache
FAIR R + On vous demande d'envoyer ou de transférer de Pargeat

* On vous demande de payer des honoraires pour les frais d'hébergement, de
visa, pour I'obtention de documents légaux, etc.

C Freepublication of i L s o e
tipsto protect ag_ainst i e e e——
fraud andabuse inthe §f
job advertisements

Dans le cas d'une offre d'emploi 3 I'étranger, n’acceptez aucune offre d’un

section of the o, e w | établissament qui st pas autoris  execer par e Ministe dea
i i : hmd(mmfsﬁqndadhf&nﬂd(ﬂ&ﬂ.hnwuwzwﬂaa(a
newsp ape L a P resse ;,.: : . ~ 1 A *  cffetfaliste des établissements autorisés sur e lien suivant

N'hésitez pas a contacter les services du MFPE en cas d'abus, pour nous aider a
mieux les prévenir:

Ul ala

P

migration équitable

n.grncpp

o Cotte annonce est publide dans le cadre du Programme intégré sur ko

pou le Maghreb
recrutement dquitable de I'Organsation internationale du Traval
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Adecco

NetherlandsPES & PEA (Adegco
- Joint organisation of jolairs
- Open use of job offers
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Deploymentol PES
for international

placement




What conmfigurationfor international placement? i,
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Facilitate fair and ethical What Strateg icdirection?

recruitment and safeguarg

conditions that ensure What dep|0ymenf?
decentiork Taux de digitalisation ?
A Reviewexisting Whatpartnership®

recruitment

mechanisms to Whatmean®

guarantee that they are
fair andethical

Improve regulations on public and
private recruitment agencies, in
order to align them with
international guidelines and best
practices

Establishpartnerships with a
relevantstakeholders
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Renewal of ANETI's international service offering TRAVAIL DECENT

Participatory approach based
on a seHassessment of the
international serviceffering
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